Summary of 5 CFR section 2635.502—Impartiality

Prohibition:
An employee may not participate in a specific party matter:

1) that will directly and predictably affect the financial interest of a member of
the employee’s household; or

2) in which someone with whom the employee has a “covered relationship” is or

represents a party to the matter. (See chart for covered relationships).

IF—A reasonable person with knowledge of the relevant facts would question his/her
impartiality in the matter.

Other circumstances:

An agency may disqualify an employee from participating in matters where
circumstances, other than those described above, would cause a reasonable person
with knowledge of the relevant facts to question an employee’s impartiality.





