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18 U.S.C. 207 Post Employment Analysis Worksheet

Employee Name: Gabriella Torres

18 U.S.C. 207(c)

Yes No
1. Is the employee a “senior employee?” X 207 (c) does not apply
2. If not a current employee, did the employee Date of termination:
terminate service as a senior employee more than Current employee September 25, 2020
one year ago?
3. Identify below employee’s post government
employment or activities (if known).
For each, indicate whether it may involve communicating or | Communication To or On
appearing, with the intent to influence, to or before an Appearance with Before Behalf of
employee of the former agency on behalf of a third party. Intent to Influence Former 3rd

Agency Party

List of employment/activities:

1. A part-time position with the Maryland State 1. Exception at
Archives to assist with their Public Infformation Act ~ [2641.301(c) will apply
program. provided she is an

“employee” of the MD
State Archives.

2. Society of American Archivists/Committee on Public 2. Employee]2.
Awareness. Unpaid volunteer committee that engages : ;

A P . g8 2. Employee will have is restricted Employee
in advocacy and also advises on the development of as to NARA may

ublic awareness programs for the Societ CUle) resir e fi
P Prog Y. should be counseled a:: 2lnly reﬁresent
other self.

accordingly. Useful
examples distinguishing agency Employee
where she |may not

prohibited activities
from behind the scenes [M3Y haye TElpIESEm:
served in  [as an agent

assistance should be
any capacity|of the

provided.
during last [SAA/COPA.
year of
service.
4. Do any Exceptions Apply? (list activity) 5 CFR 2641.301
Maryland State Archives (c)-state/local gov’t

If serving as an “employee.”




