
CY18 ANNUAL AGENCY ETHICS 
PROGRAM QUESTIONNAIRE

AUGUST 27, 2019

WENDY POND, SENIOR DESK OFFICER

OFFICE OF GOVERNMENT ETHICS



AGENDA
• Annual Questionnaire Background

• How to Access the Individual Responses and the 
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BACKGROUND

• The of the Ethics in Government Act of 1978, as 
amended, requires executive branch agencies to submit 
an annual report to OGE (5 U.S.C., app, section 
402(e)(1)).  

• OGE regulations stipulate that the report is due to OGE 
on or before February 1 of each year and covers the 
previous calendar year (5 C.F.R. § 2638.207). 
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60%
Yes

40%
No

DID YOUR AGENCY CONDUCT A SELF-
ASSESSMENT TO EVALUATE ANY ASPECT

OF THE ETHICS PROGRAM?



EXAMPLES OF CHANGES RESULTING FROM SELF-
ASSESSMENT

• Added additional language for applicant/new hire ethics 
notifications and requirements

• Changed substance and tracking of FACA SGE annual training and 
submission of conflicts forms

• Reevaluated which agency personnel should be required to file 
financial disclosures, and documented the results of the 
assessment



EXAMPLES OF CHANGES RESULTING FROM SELF-
ASSESSMENT (CONT’D)

• At HQ, redistribution of administrative ethics work, redistribution 
of assignments among attorneys

• Greater use of ethics inter and intranet websites, connecting 
different databases such as HR employee records and ethics 
records tracking systems

• Created new intake forms to gather complex factual information 
regarding outside employment



EXAMPLES OF CHANGES RESULTING FROM SELF-
ASSESSMENT (CONT’D)

• Began preparing monthly status updates tracking the status of 
financial disclosure reports, ethics training, and post-
employment counseling

• Revised educational materials and the ethics annual 
communications plan (e.g., emails to all-hands, information 
distributed to management officials, information on our intranet 
site) to incorporate additional topics and specific ethics questions 
based on the survey responses. We also offered specialized 
training to offices based on their survey responses.



73%
Yes

27%
No

DID THE AGENCY HEAD MEET WITH THE ETHICS
STAFF TO DISCUSS THE STRENGTHS AND WEAKNESSES

OF THE ETHICS PROGRAM?
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INITIAL ETHICS BRIEFING
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INITIAL ETHICS TRAINING
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ANNUAL ETHICS TRAINING



95%compliance rate

Of the 410,952 employees required to receive annual 
ethics training 390,791 received it
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ETHICS NOTICE TO PROSPECTIVE EMPLOYEES: 
Certification that notice is being issued
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* 2017 was a yes/no question. 2018 asked agencies to describe how many offices provided the certification: all, 
some, or none.  The 2018 chart shows agencies that answered all and some.



INITIAL ETHICS TRAINING: 
Certification that the initial ethics training is being 

provided
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* 2017 was a yes/no question. 2018 asked agencies to describe how many offices provided the certification: all, some, 
or none.  The 2018 chart shows agencies that answered all and some.



FINANCIAL DISCLOSURE



99%compliance rate

26,045 public financial disclosure reports filed out of 
the 26,205 required

380,863 confidential financial disclosure reports filed 
out of the 382,901 required
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* *

* Late feels are applicable only to public disclosures.  Agencies may use other administrative remedies to 
address late confidential disclosure filings
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PUBLIC CONFIDENTIAL
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USE OGE’S 2017 PRESENTATION ON RATIOS 
TO BENCHMARK YOUR AGENCY

• With the 2017 data, OGE calculated key ratios such as the ratio of 
full-time employees to full-time equivalent ethics officials, the 
ratio of 278s and 450s to ethics officials, and the ratio of 
employees required to receive training to ethics officials

• Link to the presentation: 
https://extapps2.oge.gov/Training/OGETraining.nsf/OGECourse.xsp?action=
openDocument&documentId=E0918D9DA997B666852582F6004C2E0A

https://extapps2.oge.gov/Training/OGETraining.nsf/OGECourse.xsp?action=openDocument&documentId=E0918D9DA997B666852582F6004C2E0A
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QUESTIONS? COMMENTS? SUGGESTIONS FOR 
USES OF ANNUAL QUESTIONNAIRE DATA?

Wendy Pond

Senior Desk Officer

wgpond@oge.gov

mailto:wgpond@oge.gov
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