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Section 110 of the Ethics in Government Act of 1978, as amended, requires the reporting of th.is information. The 
primary use of the information on this report is for review by Government officials to detennine an appointee's 
compliance with applicable Federal laws and regulation~, and the appointee's Ethics Agreement. Failure to provide 
the requested information may result in notification of lack of compliance to the Senate and the head of the 
appointee's agency, or the \Vbite House, and/ or could result in OGE declining to certify the appointee's financial 
disclosure reports. T he appoin tee could also be required to recuse from matters based on uncertainty as to 
whether they have d ivested or resigned from a matter detennined to raise potentialconflicts. 

This information will be publically posted to the OGE website at ,v,vw.oge.f,l;0V in accordance 
with OGE/ GOVT-1, Executive Branch Personnel Public Financial Disclosure Reports and Other Name­
Retrieved Ethics Program Records (routine use ''k."). Please see OGE/C~OVT- 1 for more i11formation about 
the maintenance and disclosure of this information. 

Your position as one of our government's most senior leaders brings with it extraordinary responsibilities. One of 
those responsibilities is to se1ve as a role model for all executive branch employees by demonstrating a commitment 
to ethical principles and actively seeking to avoid conflicts of interest. 1llis includes compliance with the ethics 
agreement you signed prior to aud as a condition of your confirmation. By signing this Certification of Ethics 
Agreement Compliance (Certification) you certify that you have complied with the terms of your ethics agreement. 
111e information below is intended ro help you timely meet your obligation to cornplete and subnlit tllis form to tl1e 
U.S. Office of Government E thics (OGE). 

You are required to comply with the provisions of your ethics agreement within three months of the date of your 
confirmation, mtless o therwise specified. Please: 

• Review your etllics agreementcarefuJJy. 
• If your ethics agreement requires you to resign from an outside posi tion, please note that resignations are 

generally required "upon confirmation." 

• Identify auy provisions of your etllics agree1nent that may require coon.lination ,vi.th an accow1t manager or 
other third party. 

• Initiate any necessary action early enough to timely comply with your ethics agreement. 
• If you qualify for and wish to request a Certificate of Divestiture, please submit yo ur request as soon as 

possible through your agency's Designated Agency Ethics Official(DAEO). 

If your ethics agreement specifies that you have more than three months to comply with a particular provision, you 
must still comply with the remaining provisions within the standard three-month period and submit a Certification 
(through your agency's DAEO) within seven days thereafter. If you have not complied with a provision of your 
etllics agreement, please provide an explanation in Rox l l, Comments of Appointee. You will be provided with an 
add.itional Certification to complete and submit to OGE to certify that you have complied with all provisions of 
)'Our ethics agreement. 

Extensions: OGE may grant an extension of time for complying with a provision of your ethics agreement if, in 
its sole discretion, it detennines that an unusual hardsllip ha~/ will prevent you from complying timely. Generally, 
waiting for an account manager to selJ an interest, oot being able to locate records, or waiting for OGE to process a 
request for a Certificate of Divestiture are not considered unusual hardships. r\ s noted in the Privacy Act 
Statement above, not submitting your Certification may result in notification of lack o f compliance to the Senate, 
the head of your agency, o r the \"\/Jute House. OGE may also decline to certify your financial disclosure reports. 
You may also be required to recuse from matters based on uncertainty as to whether you have completed required 
divestitures and resignations. OGE may also post a notice on i ts website, in place of your Certification, stating 
that you have not yet submitted the required certi fication. 

While it is your personal respon sibility to take the steps necessary to comply v.>ith your ethics agreement, your 
agency's DAEO is available to assis t you in completing this Certification and submitting it to OGE. Any 
questions you may have should be directe d to your agency's DAEO. 

THIS CERTIFICATION WILL BE POSTED FOR PUBLIC VIEWING ON OGE'S WEBSITE. 4 
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